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Ord. 12-088

3.A 1st Reading

2nd Reading & Final Passage

ORDINANCE
OF

JERSEY CITY, N.J.
COUNCIL AS A WHOLE
offered and moved adoption of the following ordinance:

CITY ORDINANCE 12-088

TITLE: An Ordinance Dedicating that the corner of Hutton Street and Palisade Avenue
Also Be Known as

CARLOS NEGRON PLACE

WHEREAS, Carlos Negron was a lifelong resident of Jersey City. As a cmld, the house he lived
in caught fire and inspired Carlos and ms brother, Fran, to pursue their dreams of becoming
firefighters; and

WHEREAS, Carlos Negron served in the U.S. Ary from 1963 through 1969 during the Vietn
War. In 1973 Carlos became a member of the Gong Club and continued untilms untimely passing;
and

WHREAS, on June 1, 1981 Carlos Negron was appointed to the Jersey City Fire Deparent,
fulfillng a lifelong dream and was assigned to Engine 6. He was a foundering member of the
Hudson County Firefighters Society where he served as Vice President; and

WHREAS, on March 20, 1993, Carlos Negron, who was off duty, assisted ms fellow firefighters
at a third alar fire at 41 i Palisade Avenue two blocks from ms home. Wlle helping two
firefighters raise a ground ladder, Carlos Negron was electrocuted when the ladder touched a power
line; and

WHEREAS, the memory of Carlos Negron lives on. The Carlos Negron 5K Run at Libert State
Park, organized by his frends and fellow firefighters has been ru on the first Sunday in October
sin:ce1993.

NOW, THEREFORE, BE IT ORDAINED that the Muncipal Council of the City of Jersey City
dems it fitting and proper to dedicate that the comer of Hutton Street and Palisade A venue also be
known as CARLOS NEGRON PLACE.

ApPROVED A~O LEGAL FORM APPROVED:

APPROVED:
Corporaton Counsel

Certification Required 0

Not Required 0
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Ord. 12-089

3.B 1st Reading

2nd Reading & Final Passage

ORDINANCE
OF

JERSEY CITY, N.J.
COUNCIL AS A WHOLE
offered and moved adoption of the following ordinance:

CITY ORDINANèE 12-089
ORDINANCE AMNDING CHATER 3 (ADMISTRTION OF GOVERNNT) ARTICLE m

TITLE: (MYOR) AN ARTICLE VI (DEPARTMENT ADMISTRATION) TO REESTABLISH THE
DIVSION OF mE MAYOR'S ACTION BURAU WITHI TH OFFICE OF TH MAYOR

THE MUNICIPAL COUNCil OF THE CITY OF JERSEY CITY HEREBY ORDAIS:

A. The following amendments to Chapter 3 (Administration of Government) Article II (Mayor)' are
hereby adopted:

ADMISTRA nON OF GOVERNMENT
ARTICLEm

Mayor

§3-10. Through §3-18. No Change.

§3-18. - Organization of Offce.

The offce of the Mayor shall consist ofthe Mayor and his or her personal staff as authorized by Sec. 2-45
of the City Code.

§3-19. - Offce of Municipal Emergency Management.

A. Within the offce of the Mayor there shall be an Offce of Municipal Emergency Management, the
head of which shall be the Municipal Emergency Management Coordinator.

B. The Municipal Emergency Management Coordinator shall serve for a term of three years.

C. The Municipal Emergency Management Coordinator shall be responsible for the planning,
activating, coordinating and the conduct of Emergency Management operations within the City of
Jersey City and shall be a member and shall serve as chairman of the local Emergency Management
CounciL.

D. The Municipal Emergency Management Coordinator may appoint one or more Deputy Municipal
Emergency Management Coordinators with the approval of the Mayor.

&3-19.1. - Mayor's Action Bureau Created; Head.

There is hereby created a Mayor's Action Bureau, the head of which shall be the Director of the Mayor's
Action Bureau.

&3-19.2. - Powers and Duties of the Mayor's Action Bureau.

The Mayor's Action Bureau shall:

A. Maintain a Mayor's Action Bureau for the purpose of handling citizens' complaints and inquires on
all aspects of City services and operations to enhance citizen confidence in governent by
expediting the handling of citizens' complaints and inquires in coordination with the various
deparents of City government.

B. Supervise central telephone switchboard operation.
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Continuation of City Ordinance -12-089 . page 2

ORDINANCE AMENDÌNG CHAl'ER 3 (ADMINISTRATION OF GOVERNMENT) ARTICLE II --
(MAYOR) AND -ARTICLÈ VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE
DIVISION OF THE MAYOR'S ACTION BUREAU WITHIN THE OFFICE OF THE MAYOR

B. The following amendments to Chapter 3 (Administration of Government)VI (Departent of
Administration) are hereby adopted:

ADMIISTRATION OF GOVERNMENT
ARTICLE VI

Department of Administration

§3-39. Througb§3-42. No Change.

§3-42. - Organization of Departent.

The Deparent of Administration shall consist of the following divisions and offces:

, A. Division of Management and Budget

B. Division of PersonneL.

C, Offce of Municipal Public Defender.

D. Division of Purchasing and Central Services.

E. Division of Communications.

F. (Mayols Action Dnieau.) Reserved. -

G. Division of Architecture.

H. Division of Information Technology.

i. Division of Engineering, Traffc and Transporttion.

J. Reserved.

K. Reserved.

L. Reserved.

M. Office of Utility Management.

N. Division of Real Estate.

O. Division of Economic Opportnity.- -
P. Office of Risk Management.

Q. Division of Collections.

R. Division of Treasury and Debt Management.

S._ ~ Division of Accounts and Control.

T. Division (¡fPension.

U. Division of PayrolL.

V. . Division of Internal Audit.

W. Office of Tax Abatement.

§3-43. _ Through §3-49. No Change.
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ORDINANCE AMENDING CHAPTER 3 (ADMINISTRATION OF GOVERNMENT) ARTICLE II
(MAYOR) AND ARTICLE VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE
DIVISION OF THE MAYOR'S ACTION BURAU WITHI THE OFFICE OF THE MAYOR

(§3-S0. - Maols Action Baieaa Cieated, Ilad.)

(Theie is heieby cieated a Mayols Action Deiieaei, the head ofwhieli shall be the Diiectoi of tiie Mayoi's
ActioI1BI;ueaei.)

(§3-S0.i. - POneis and Daties of the 1'ayOl's Action Baieaa.)

(The Mayols Action Deiieaei shall.

A. Maintain a Mayoi's Action Deiieai £01 the pmpose ofliaiidling citizèns' coinplaints aiid inqeihes on
all aspects ofCiry seIYices and opeiations to enhance citize confidence in go~eiinneirt by

expediting the haiidling of citizens' eompiaiiit and inqeiiies in cooidination wit the ~arions
depaibnents ofCiry go~eiiniicilt.

D. SnpeIYise cenbal telephone switchboaid opeiation.)

§3-S1. Through §3-60.11. No Change.

C. All ordinances and parts of ordinances inconsistent herewith are hereby repealed.

D. The City Clerk shall have this ordinance'codified and incorporated in the offcial copies ofthe Jersey
City Code.

E. This ordinance shall tae effect at the time and in the manner as provided by law.

F. The City Clerk and the Corporation Counsel may change any chapter numbers, aricle numbers and
section numbers if codification of this òrdinance reveals a conflct between those numbers and the
existing code, in order to avoid confusion and possible accidental repealers of existing provisions.

Note: All new material is underlined; words in (br) are omitted.

For purposes of advertising only, new matter is boldface and
repealed matter by italics.

JMlhe
6/20/12

APPR:: ~~ORM

Corporation Counsel

APPROVED:

APPROVED:

Certification Required 0

Not Required 0
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ORDINANCE
OF

JERSEY CITY, N.J.
COUNCIL AS A WHOLE
õffered and moved adoption of the following ordinance:

TITLE:

CITY ORDINANCE 12-090

ORDINANCKAMNDING AN SUPPLEMENTING CHATER 3 (ADMINISTRATION
OF GOVERNMENT) ARTICLE VI (DEPARTMENT OF ADMIISTRATION) AN
ARTICLE. X (DEPARTMENT .. OF HOUSING, ECONOMIC DEVELOPMENT &
COMMRCE)ÜFTHEJERSEYCityMUICIPAL CODE

COUNCIL offered and moved adoption of the following Ordinance;. . ..., . " .: .
A. The followìngamen:dments tò ChapterJ(Administration of Governent) Aricle VI

. (Depatent of Adrriistratiori)arè hereby adopted:, -. - .
ADMINISTRATION OF GOVERNMENT

ARTICLE VI
Departmentof Administration

:'Purchasing;J)ivísion of Purchasing and Central Services.

There is hereby created a Division of Purchasing and Central Servces, the head of wmch shall be
the Business Adiiistrator, or,if qualified, his designee. The head ofthe Division of Purchasing and
Central Services shall be a Registered Public Purchasing Specialist (RPPS) and shall have a
rninimum of fòur yëars' experience in corrercial or goveinenta purchasing.

A. ThròughF. No Change.

G. . Bid. specifications; rninitum hourly pay, fa benefits and paid leave for (fnll-time)

contIactoremployees. All purchaSes, contracts or agreements wmch require public
advertisement forbids underthe Local Public Contracts Law, N.J.S.A. 40A:ll-1 et seq.,
shall contan a specification wmch rnandates that cert (ftll-tinie ernployees of cert

entities. enterig into. qualified contracts with the City shall (pay an) be paid a stadard
hourly rate of pay and provideg (health and vacation) paid leave and stadard benefits in
accordance with the following rnimmum stadards and conditions:

(1) fF All ernployees employed either full tirne or par time by an entity that has

entered into a qualified contrct with the City or a contract to fush jantoriaL,
unared securty. clerical or food services fòr any propert or premises owned or
leased by the City, shall be provided with stadard paid leave. (, vvho qmdify tmer
ths subsection, shl aeerlt at least fi v e day s of paid vacation for the first six: monts
ofeontinm; ernployment an an additiona fi'Ve days for the second six: mont of
continoons employmen tmer that City contIaet an shaH recei ve no less th $2,000
eac per ealenda year contibution nom th enty for th pmehase of health an
major medical inmane cOverage tmer eith a gtonp plan tö be pmehased by the
entity or tmer arry other arningentertt mtily ageed tö by th employees and the

, entity. The pro v isions of ths sttseetion shl aply only tö those fi:l-time enity
emplo,ees performing ftll-time work ex:elm;i'Vely for the City tmr the enity's

qufied eontac vvith th City an ex:clnsivel, on property eithr ovvned or
eontolled b, the City.)
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COntinuation of City Ordinance 12-090 , page 2

(2) Those ernplòye~s employed either full tirne or par tirne by an entity that has entered
into a qualified contract with the City, who qualify under tls subsection, shall
receive an hourly rate of pay of no less than ($7.50 per hom) the stadard hourly rate
of pay for the relevant claSsification for each ff full hour of work performed
under that contract, and shall receive no less than the stadard benefits - for the
relevant classifications. The contract shall provide for anual adjustments of the
standard hourly rate of pay, benefits and paid leave during the term of the contrct.
The provisions of this subsection shall apply to all par-time and full-time entity
ernployees performing work exclusively for the City under the entity's qualified
contract with the City and exclusively on propert either owned or controlled by the_
City.

(3) Every contract to fush jantorial or unared securty services for any propert or

premises owned or leased by the City shall contan a provision indicating the number
of hours of work required, and stating the stadard hourly rate of pay and benefits for
the relevant classification that are applicable to the workers ernployed in the,
performance of the contrct and shall contain a stipulation that those workers shall
be paid not less than the stadard hourly rate for the relevant classifications and shall
receive no less than the stadad benefits for the relevant classifications. The
contract shall provide for' anua adjustments of the stadard hourly rate of pay,
benefits and paid leave durng the term of the contract. the entity contracting to
fush janitorial or securty services shall provide proofthiit its ernployees have been
provided with the stadard rate of pay, benefits and paid leave rnandated hereunder.
A contracting entity performing jantorial or securty services shall also rnake a good
faith effort to hire persons, as jantors or securty guards, who are residents of Jersey
City. A "good faith" effort rneans that the Qu~lified Contractor will advertise ina
local newspaper and seek and considerreferralsfrorn the Employee Register of the 

Jersey City Employment and Trainng Program list. A contracting entity's failure to
follow the requirernents of tls subparagraph may result in termation of the
contract.

- i ffRernedy. Violation of these provisions shall constitute a breach of contract by the
contractor or subcontractor, and such,provisions shall be considered to be a contract
for the benefit of the building service workers upon which such workers shall-have
the right to rnaintain action for the difference between the hourly rate of pay, benefits
and paid leave and the hourly rate of pay, benefits and paid leave actully received
bythern.

ffil For puroses (ofSttseetion G(l)) oftls section, the word "ful tirne" shall rnean

those employees who work a mium of25 hours per week exclusively under a
qualified contract with the City, excluding rneal periods; the word "par time" shall
rnean those employees who work less than 25 hours per week. -

-ftíQ For puroses (of Subseetion G(l)) of tls section, the words "employee" and
"ernployment" shall include only those ernployees of an entity that have entered into
a quafied contract with the City and who work exclusively under that contract in the
job categories of clerical workers, food service workers, jantorial workers and
unared securty guds.

ff For puroses (of Subsection G(l)) of tls section, the words "quaified contract"

shall mean only those contracts awarded by the City, requirg advertsernent for

bids, under the Local Public Contracts Law, N.J.S.A. 40A:l-l et seq. (, ror th

exclusive pmpose ofhaving th entity prOvide cleriea worke, food service worke,-
janorial worker and mianued seemity gnad ser viees to the City .)

fCOO For puroses (of Subseetion G(l )) of tls section, the word "entity" shall mean any
person, parersmp, corporation or other form of legally recognzed business
organzation that subrnits a bid or enters into a qualified contrct With the City under
the Local Public Contracts Law, N.J.S.A. 40A: 11-1 et seq.

2



Continuation of City Ordinance 12-090 . page 3

((7) As to Qnaliled Contracts for jantorial workers and mianned seemity gnmds, the

follo wing terms shall pre v aiL. Employees ofa eontracing ertiry employed either fall
time or par tim as miarmed secmiry guards or jariitorial workers in City buildings
performing sei vices pmsna to a Qualified Contract \'ith tiie City, shal receive ari
homly rat of pay ofilO less tiiari ten dollars an fift cents ($10.50) peihotl foi each
full hom of work performed under the contrac. In addition, full-time employees will
receive not less thari tiie smn ofthee dollars arid ten cents ($3.10) peihotl fiom th
Entity for the pmcliae of health an major medical insmance coverage. The

cOverag wil be provided midei eitiiei a glOnp plan to be pm chased by tiie Entity oi
midei any otiie arraiigerneiit imially agieed to by th emloyees aiid the Entity. The.
Entity shal pro v ide plOof tht its employees have been pro v ided w itii the health aiid
major niedieal nismane maiird heetmei. A contacting entit performing
jantorialoÌ seemity sei vices shal also nia a good faitii effrt to lme persons, as
jaiiitois or seemity guaids, \'ho aie residents ofJeisey City. A "good faith" effort
means tht tiie Qualified Contractor wil advertise in a local newspaper an seek and
eonside refcirals fiOll the Employee Register oftiie Jeisey City Einploynientan
T;aining Pi ogiii list. A eontIaeting entity's failme.to follo w tiie reqniternents oHms'
sttbpaiagiapi7, may resul ni temination oftiie contract.)

CD For the puioses of tls section, "stadard paid leave" shall rnean paid leave as
provided by the collective bargaining agreement covering the largest number of
hourly non-supervsory ernployees employed witln Hudson County in the relevant
classification, provided the collective bargaining ageernent covers no less than two
hundred (200) ernployees in the classification. If there is no such collective
bargainig ageernent, the following provision shall apply. Those employees
ernployed ful time by an entity that haS entered into a qualified contract with the City
or a contract to fuish janitorial or securty services for any propert or prernises

owned or leased by the City, who quaify under this subsection, shall accrue at least
five (5) days of paid vacation for the first six (6) rnonths of continuous ernployrneIÍt
and an additional five (5) days for the second six (6) rnonths of continuous

employment under the same contrct.

am For the puioses of this section; "leased by the City" means any agreernent whereby
a contracting agency contracts for, or leases or rents, commercial offce space or
commercial offce facilities of 1 0,000 square feet or more from a non-governenta
entity provided the City, whether through a single agreernent or multiple agreements,
leases or rents no less than fift-one percent (51 %) of the total square footage of the 

building to wmch the lease applies.

an For the puioses oftls section, the "standard hourly rate of pay" shall be 150% of
the federal minum wage, or the hourly rate of pay for work performed witln the
City under the collective bargaining agreerneiit covering the largest number of hourly 

non-supervisory employees. ernployed witmn HudSon County in the relevant
classification, provided the collective bargaining ageement covers no less than two
hundred (200) employees in the classification, or the hourly rate paid to workers in
the relevant classification under a preceding quaified contract, wmchever is mgher.

. (U For the puioses oftms section, "stadad benefits" shall be an hourly supplement

fushed by a contrctor to al ernployee in one of the following ways: 1) in the from
of health benefits that cost the employer the entire required hourly supplemental
amount to provide: 2) by providing a portion of the supplement in the form of health 

.benefits and the balance in cash: or 3) by providing the entire supplement in cash. .
The required hourly supplernental rate shall be equal to the moneta value of the .
benefits provided by the collective bargainig ageement coverig the largest number
'of hourly non-supervisory ernployees employed within Hudson County in the
relevant classification, provided the collective bargainig agreernent covers no less
than two hundred (200) employees in the classification. If there is no such collective
bargaing agreement, "stadad benefits" shall be an additional hourly rate of$3.1 0
provided as a supplernent to cover health benefits.

3
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Dl For the puroses of tms section, "relevant classification" shall mean food servce 

worker for food service workers, clerical workers, jantors and securty guards.

Q. For the purose of this section, "health benefits" shall not include workers
compensation insurance, nor shall it include the value of any benefit for which an
ernployee is eligible but for which no payment is actually rnade by a contrctor to the
employee or to any other par on the employee's behalf because the employee either
does not actually utilize or does not elect to receive the benefit for any reason.

(i For the puroses of ths section, the anual adjustments of the hourly rate of pay and
benefits shall be made in the following way; The anually adjusted hourly rate of pay 

shall be thè previous hourly rate of pay increased by the anua percentae difference
between the curent New York Metropolita Area Consumer Price Index (CPU for
all items for All Urban ConslIers and the same CPI for same rnonth of the previous
year, or the hourly rate of pay for work performed withn the City under the curent
collective bargaining agreement covering . the largest number of hourly non-
supervisorv ernployees ernployed witmn Hudson County. in the relevant
classification, provided the collective bargaining agreernent covers no less than two
hundred (200)employeesin the classification, wmchever is higher. The benefit rate
shall be aiually adjusted accordingly.

Q. The provisions of tms section shall apply to all contracts awarded, renewed, rnodified
or extended afer the date of enactment of this section. However, to provide an
orderly transition for irnplernentation of tms section, the City rnay, afer the date of
enactrnent of ths section, enter iIito short-term extensions of extat contracts, sO that
the extended contract extends no rnore than ninety (90) days beyond the date of
enactment of ths section. Such short-term extensions may be exempted from the 

requirements öfths section at the discretion of the City.

H. No Change.

,

1. No Change.

§3-51.1. . No Change.

§3-51.2. No Change.

§3-51.3. Transitional Employment Period.

A. The City shall give advance notice to a service contractor ard any collective bargaing
representative of the service contrctoris ernployees that a service contract will be terminated,
and the City shall also provide the name,. address, and telephone number of the successor 

. contrctor or contractors where known. The termated contractor shalL withi five (5) days
afefreceipt of such notice, provide to the successor contractor, the name, address: date of
mre, and ernplovment occupation classification of each ernployee ernployed at the site or
sites covered by the service contract at the time of receiving said notice. If a successor
contractor Has not been identified by the City by the end of the five (5) day period, the
termated contractor shall provide the information to the City. At the same tirne that the
termated contráctor provides ths information to the successor contractor or the City, the
termnated contrctor shall provide each afected ernployee with notice of ms/her right to
obta employment with the successor contractor.

13 A successor contrctor or subcontractor where applicable shall retan for a 90-day trsitional

employment period all ernployeeswho were employed by the terminated contractor and its
subcontrctors at the building(s) covered by the termnated contract.

C. .If at any time' the successor contractor. determines that fewer ernployees are required to
perform the. new service contract than had . been performing such services. under the

4
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terminated contract: the successor contractor shall retain the ernployees by seniority within
job classification. Except for such layoffs, durng the 90-day transition period, the successor.
contractor shall not discharge without cause an employee retained pursuant to tls section.

Durng the 90-day transition period, the successor contractor shall rnaintain a preferential
hiring list of those employees not retaned, from wmch the successor contractor or its
subcontractors shallmre additional ernployees frorn.

D. At the end of the 90-day transition ernployment period, the successor contractor shall
perform a wrtten performance evaluation for each employee retained pursuat to tls

section. If ernployee's performance durg such 90-day period is satisfactory, the successor.
contractor or subcontractor shall offer the employee continued employment under the terms..
and conditions es~blished by the successor contractor or subcontractor or as required by law;

§3-S1.i. Compliance.

A. Compliance with tms section shall be required in all City contracts to wmch it applies, and
such contractS shall provide that violation of this section shal entitle the City to terminate
the contract. In addition, failure to cornply with these requirernents rnay ban the contrctor 

frorn holding contracts with the City for a period ofthree (3) years, Upon the City's request.
the contractor or subcontractor shall rnake all relevant records available to the City or its
designee in order for the City to determine whether the contractor or subcontractor is in
compliance with said requirernents.

B. . An ernployee displaèed or terminated in violation of this section rnay bring an action in any
cour of competent jursdiction against the termnated contractor and/or the successor
contractor for violations pursuat to tms section.

B. The followig amendments to Chapter 3 (Admstration of Governent) Aricle X

(Deparent of Housing, Econornic Development & Commerce) are hereby adopted:

ADMINISTRA nON OF GOVERNMENT
1- ARTICLE X

. Department of Housing, Economic Development & Commerce

§3-76. Division of Economic Development.

A. No Change.

B. No Change.

C. Required wage, benefit and leave standards for building service workers on covered
development projects.

.il Defmitions.

úù ' For the puroses oftls section, "covered developer" mean any person

receiving economic development fiancial assistace or a ta abaternent

pursuant to the Long Term Tax Exernption Law, N.J.S.A. 40A:20" 1 et. seq.,
or the Five-Year Exemption and Abaternent Law, N.J.S.A. 40A:21-1 et. seq..
in relation to a cover development. project or a ta abated project. and

. includes any lessee or assignee of a covered developer or successor in interest
of real propert that qualifies as a covered development project.

.Q Fortle purose oftls section, "not~for~profit organzation" rneans an entity

. that is either incorporated as a not -for-profit corporation under the laws of the
state of its incorporation or exempt from federaJ incorne ta pursuat to
subdivision (c) (3) of section five hundred of the United States internal
revenue code.

5
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íç . For the puroses oftls section, "City" shall include but not be lirnited to the
Mayor, the Business Adrnìnistrator, any City agency, not-for-profit
organzation, pubÌic benefit comoration, or other entity that provides or
administers econornic development benefits on behalf of the City.

ú! For the pumoses of thìs section, "covered developrnent project" means a
project underten by the city for the purose of improvement or

developrnent of real propert, econornic development, job retention or

growt, or other similar puroses where the project has received or is
expected to receive financial assistace.

úù For the puroses of ths section, "econornic deveioprnent fiancial assistace"

meàns assistace with an anticipated tota value of at least one milion dollars
that is provided in whole or in par by the city to a business organzation for
the improvernent or developrnent of real propert, econornic developrnent,
job retention and growth, or other sirnilar puroses. Financial assistace
includes, but is not lirnited to, cash payments or grants, bond financing, ta
exernptions ta incrernent financing, fiing fee waivers, energy cost

reductions, environmental remediation costs, write-downs in the rnarket value
of building, land, or leases, or the cost of capita improvernents related to real
propert that, under ordinar circumstances, the city would not pay for.

Where assistance taes the form ofleasing city propert at below-market

lease rates, the value of the assistace shall be determined based on the total
difference between the lease rate and a faìr market lease rate over the duration
of the lease. Where assistance taes the form ofloans or bond financing, the
value ofthe assistace shall be determined based on the difference between

the financing cost to a borrower and the cost to a similar borrower that does
not receive financial assistance from a city econorniC development entity. For
the puroses of tms section, "econornìc developrnent financial assistance"
does not include Community Developrnent Block Grts or Communty
Services Block Gnints fuded by the federal governent Urban Entemrise
fuding or Choice ¡HOME Program funds.

il For the pumoses oftms section, "Tax Abated Project" rneans a project that
has a total constrction cost that is equal to or exceeds twenty-five millon
dollars ($25,000,000), exclusive of any land aCquisition costs, for wmch the
City has granted a ta abaternent pursuat to the Long Term Tax Exemption
Law, N.J.S.A. 40A:20-1 et. seq., or the Five-Year Exernptionand Abaternent
Law, N.J.S.A. 40A:21-1et. seq. However, any project that is being
undertaken by a not - for-profit organzatiori or wmch shall conta more than
fift percent (50%) affordable housing, shall also be excluded.

w . For the puoses of this section, the "stadard hourly rate of pay" shal be
150% of the federal rninirnum wage, or the hourly rate of pay for work
performed within the city under the collective bargaining ageement coverig

. the largest number of hourly non-supervisory ernployees employed withn
Hudson County in the relevant classification, provided the collective
bargaining agreernent covers no less than two hundred (200) employees in the
classification, wmchever is mgher.

il For the puroses of this section, "stadard benefits" shall be an hourly
supplement fushed by a contractor to an ernployee in one ofthe followig
ways: 1) in the frorn of health benefits that cost the ernployer the entire.
reqUired hourly supplemental amount to provide: 2)by providing a portion

. of the supplernent in the form of healthbenefits and the balance in cash: or
3) by providing the entire supplernent in cash. The requied hourly 

supplemental rate shall be equal to the rnonetm value of the benefits
provided by the. collective bargainig agreernent covering the largest number 

of hourly non-supervisory employees employed with Hudson County in the
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. relevant classification, provided the collective bargaining agreement covers
no less than two hundred (200) employees in the classification. If there is no
such collective bargaining agreernent, "stadard benefits" shall be an

'additional 20% of the employee's hourly rate of òay provided as a
supplernent to c~ver health benefits. For the pumoses oftms section, "health 

benefits" shall not include workers cornpensation insurance, nor shall it
include the value of any benefit for which an employee is eligible but for
wmch no payment is actually made by a contractor to the ernployee or to any
other par on the employee's behalf because the ernployee either does not
actually utilize or does not elect to receive the benefit for any reason.

il Everv covered developer shall be required to ensure that all janitors and unared

-securty guds employed at Coveted Development Projects and Tax Abated Projects,
including any and all tenants or subtenants of the covered developer, shall be paid
not less than the standard hourly rate of pay and benefits for their respective
classifications and shall be provided with paid leave in. accordance with the
provisions of the Jersey City Muncipal Code Section 3-51 G(l) Everv contract
signed by the City for Covered Developrnent Projects and Tax Abated Projects with
a business organzation shall contain a provision stating the stadard hourly rate of
pay, the stadard benefits and paid leave for jantors and unared securty guards
employed at the prern~ses for which the econornic developrnent financial assistace
is provided. Such contracts shall contain a stipulation that those workers shall be
and/or have been paid not less than the stadard hourly rate of pay, shall receive no
less than the standard benefits and shall be provided with paid leave in accordance
with the provisions ofJersey City Muncipal Code Section 3-51 GO)' The obligation
of a contrctor to pay the stadard benefits rnay be discharged by fushing the
stadard benefits 1) in the form of health benefits that cost the employer at least
$3.10 an hour to provide: 2) by providing a portion of the stadard benefit in the form
of health benefits and the balance in cash: or 3) by providing $3.10 an hour in cash
over and above the stadad hourly rate. This provision shall be included in any lease
of the covered developer or its tenants and subtenants to insure that the provisions
of tms ordiance shall apply apply regardless of whether the jantors or unared
securty guards are directly or indirectly ernployed by the business organization
receiving the econornic developrnent financial assistace. The contract shall provide
for anual adjustments of the stadard rate of pay and benefits durng the term of the 

contract.

il For the puroses of this section, the anual adjustments of the hourly !lite of pay and
benefits 'shall be made ìn the following way. The anually adjusted hourly rate of pay
shall be the previous hourly rate of pay increased by the anual percentage difference
between the curent New York Metropolita Area Consumer Price Index (CPU for
all iterns for All Urban Consumers and the same CPIfor same month of the previous
year, or the hourly rate of pay for work performed within the city under the collective
batgaimng agreernent covering the largest number of hourly non-supervisory

employees employed within Hudson'County in the relevant classification, provided
the collective bargaining agreernent covers no less than two hundred (200) ernployees
in the classification, whichever is mgher. The benefit rate shall be anually adjusted
accordingly.

il Reporting. All contracts signed by the City for Covered Development Projects or
Tax Abated Projects shall require the submission to the business adinistrator of an

anual certification by the covered developer executed under penalty of peijui that
all jantors and unared securty guds ernployed at a city deveioprnent project or
a ta abated project by the covered developer or under contract or lease or sublease

with the covered developer to perform jantorial or securty services will be and/or
have been paid the stadad wage and provided with stadard benefits and stadard
leave for the relevant classifications Such certification shall include a record of the 

days and hours worked and the wages and benefits paid to each janitor or unared
securty guds employed at the city development project or under contràct with the
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covered devèloper Such certification shall be certified by the cmef executive or cmef
financial offcer of the covered developer, or the designee of any such person. A
violation of any provision of the certification, or failure to provide such certification,
shall constitute a violation of this section. . .

il Record keeping. Each covered developer shall rnaintain original payroll records for
each jantor and unared securty reflecting the days and hours worked,' and the
wages paid and benefits provided for such hours worked, and shall retan such
records for at least six years after the jantorial or securty work is pedormed. The
covered developer rnay satisfy tms requiement by obtaining copies of records frorn
the ernployer or employers of such ernployees. Failure to rnaintain such records as
required shall create a rebuttble presumption tht the janitors or unared securty
guards were not paid the wages and benefits required Under ths section. Upon
Wrtten request of the city the covered developer shall provide a certified original
payroll record within ten (0) days of the date of the request.

(f Site access. Representatives of the city shall be permtted to have appropriate access.
to all covered developrnent projects in order to rnonitor cornpliance.

il The reguirernents of ths section shall. apply for the term of the econornic
development financial assistace or ta abaternent. for ten years from the date that
the fianCially assisted project is substatially cornplete wmch ordinarly rneans the
date of the issuace of the first certificate of occùpancy for the project. or for the
durtion of any wrtten agreement between the city and a covered developer

providing for financial assistance, whichever is longer.

il Right of action for janitors and unared securty guards. Violation of ths provisions

shall constitute a breach of the stadard wage and benefit and paid leave provisions
of the contrct. by the business organzation receiving the economic developrnent

subsidy and such provisions shall be considered to be a contract for the benefit of the
building service workers upon wmch such workers shall have the right to maintan

. 
action for the difference be~een the stadad hourly rate of pay, benefits and paid 

leave and the rates .of pay; benefits and paid leave actully received by them, and
. including attorney's fees. ..

CD Penalties. In the event of a failure to comply with the provisions of ths section, the
covered developer shall be provided with a wrtten notice of failure to cornply
allowig the covered developer ten (0) days to cure the failure to comply. If the
covered developer fail to timely cure, then in addition to any other. remedies

available at law or in equity includiÎg termination of the contrct. the City shall be
permitted to seek the following remedies for the failure to cornply with thisordinance: '
. úù . A material breach of any temi a) an increase in the amount of the anual

service charge ofone percent (1 %) of the estimated anual pavrent until the "
. breach is cured; or b) a payment to the City of an amount equa to the greater
of two percent (2%) of the anual value of the economic developrnent

subsidy or two tenths of a percent (.2%) of the total value of the economic
developrnent subsidy;

il .. A rnaterial breach of ths section that continues for a period of six (6) rnonths
or rnore, shall allow the City to terminate the ta abaternent or econornic
developrnent subsidy. . .

(l The Director of Economic Developrnent shall rnaintain a list of. business
organzationsthat have received economic development aSsistace that shall include,
where a wrtten ageement between the city and a business organzation providing for
financial assistace is tageted to paricuar real propert, the address of each such

propert. . Such list shall be updated and published as often as is necessii to keep
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it curent. The Director of Economic Development's failure to include a business
organzation on the list shall not excuse the business organization frorn its obligations
under tms section.

C. All ordinances and pars of ordinances inconsistent herewith are hereby repealed.

D. .. The. City Clerk shall have tls ordinance codified and incorporated in the offcial copies ofthe Jersey City Code. .
E. Ths ordinance shal tae effect at the time and in the maner as provided by law.

F. The City Clerk and the Corporation Counsel may change any chapter numbers, aricle

numbers and section. numbers if codification of tls ordinance reveals a confict between those
numbers and the existing code, in order to' avoid confsion and possible accidental repealers of
existing provisions.

Note: All new rnaterial is underlined; words in (brackes J are omitted.
For puroses of advertising only, new matter is boldface and
repealed rnatter by italics.
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